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YOANNEMHUKEIb

OTKpWITOe axumoHmepHwoe ocBwecToo

0AO «YDANEWHWKENDb» //
JSC UFALEYNICKEL

0AO «YdhaneiHukenb» - npeaNpPUATHE NO NPOU3BOACTBY
HUKENA U pa3paboTkK HOBbIX CNOCO60B NONYYEHUS HUKENS
M K06anbTa ¢ NONHLIM NPOM3BOACTBEHHbIM LIMKIOM,
Ha4YuHas ¢ Ao6blYM HUKENEBOIl pyabl U 3aKaH4YMBanA
BbINYCKOM rOTOBOI NPOAYKLMH. 3aHUMAET BTOPOE

mecTo B Poccum no 06bemam NpoM3BOACTBA HUKENS,

ero fons B 06beMe peanu3yemoro MeTanmM4eckoro
HUKENA Ha BHYTPEHHEM PbIHKE CTpaHbl gocTuraet 40 %,
Ha MupoBoM - 0K010 0,3 % u ABNAeTcs rpagoo6pasyoLmm
npeanpustuem r. Bepxuuit Yepanein YensabuHckoi
o6nactu. YucneHHocTb paboTtarowux - 3000 yenoBex.
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JSC Ufaleynickel is a group of companies producing nickel

and developing new methods of manufacturing nickel and
cobalt with a cyclical turnaround from extraction of nickel

ore to finished-product output. The company ranks second in
Russia in terms of volumes of nickel production; it accounts for
a 40 percent share on the domestic market of metallic nickel
and 0.3 percent on the world market, and it is the principle
employer and mainstay of the town of Verkhniy Ufaley in the
Chelyabinsk region. The company employs 3,000 people.

COLIMAJIbHASA NOJIUTUKA
NPEQNPUATURA

CHOBHbIM JOKYMEHTOM, PErNaMeHTUPYOLLUM MepOn-
0 PUATIA MO Peanin3aLm 0CHOBHbIX HaNpaBneHWiA coLu-
aNbHOW NONUTUKMK, ABNAETCA KONMEKTUBHbIA AOr0BOP.
OCHOBHbIe HarnpaB/ieHUsi:
* YNyYLLUEHWE YCNOBMIA TPYAQ;
 COXPaHeHWe 1 yKpenneHne 300P0BbS;
« (hopmmpoBaHune «3n0posoro O6pasa XKusHu» paboTHU-
KOB 11 4JTEHOB WX CEMBI;
 NOMOLLb BeTepaHam lMpeanpuartus.

YnydlweHue ycnoBui Tpyaa

Oco60e BHUMAHWE YAENAETCA YAYYLIEHWO YCAOBMIA Tpyaa
Ha paboyux mecTax. Bce meponpusTus HanpasneHbl HA CHU-
XKEHWe TPaBMOONACHOCTK, YNy4LleHne CaHUTapHO-TUrMeHN-
4eCKUX YCNOBWIA, CHUXEHWE 3ara30BaHHOCTM 1 3aMblIEHHOC-
T, CO3L1aHMe KOM(DOPTHbIX YCIOBWIA ANs pabOoTbl, 03eMeHeHe
MPOMbILLEHHbIX TeppuTopuii. OpraHn3oBaHa Bblgada CpeacTs
VHAMBUAYANbHON TUTMEHbI, @ AN PABOTHUKOB «ropsa4ux» Lie-
XOB Yasl, a B NeTHee BPeMs MUHeparnbHoii BoAbl. [ns paboT-
HUKOB, CBA3AHHbIX C HEMPepbIBHbIMU NPON3BOACTBEHHbLIMN
npoLeccamu, 0TBeJieHbl KOMHATbI OTAbIXa W NPUeMa MuLLm.

Ha tepputopum lNpeanpuatus opraHnsosaHa paboTa Tpéx
CTOJI0BBbIX.

SOCGIAL POLICY
OF THE COMPANY

Tw main document regulating social pol-

icy activities is the Collective Agreement.

The main areas are:

to improve working conditions;

to maintain and promote health;

- to encourage a Healthy Lifestyle among employees

and their family members;
to support retired workers (veterans) of the company.

Improving Working Conditions

Special attention is paid to improving working con-
ditions at work places. All measures are aimed at re-
ducing injury risk, improving hygienic and sanitary con-
ditions, reducing gas pollution and dust level, creating
comfortable working conditions, and landscaping of
production facilities. Workers receive personal hygiene
products and employees with hot working conditions



CoxpaHeHue n ykpenneHue
300pOBbA COTPYAHUKOB

B aTux uensx perynsipHo NpoBOAATCA yrny6aeHHbIe Mean-
LIMHCKIE OCMOTPbI paBOTHUKOB, B NEPBYI0 04epesb, paboTHU-
KOB, 3aHATbIX HA pab0Tax ¢ BPeHbIMU 11 ONACHLIMW NPOU3BOA-
CTBEHHbIMM (DAKTOPAMK, Pe3YNbTaThl KOTOPbIX YHUTBIBAOTCS
Npu COCTaBIIEHUU MEPONPUATUIA MO COKPALLEHWNIO NPOU3BOA-
CTBEHHOr0 TpaBMaTM3ma 1 NPOECCMOHANbHbIX 3a60/1eBaHNIA.

3a cyet cpeacTs Mpeanpustus 6onee 1,5 ThiC. COTPYAHU-
KOB KOMNaHuu (64 % ot yucna paboTaroLLyx) NpoLm meam-
LIMHCKIE OCMOTPbI, Ha 4TO BbIS10 3aTpayeHo 6onee 1,3 MIH py6.

AKTVBHYIO paboTy N0 COXPAHEHUIO 340POBbA PABOTHUKOB
NPOBOANT KOMUCCUS MO coumanbHomy cTpaxosanuto (KCC).
Mo peweHnnto KCC cpencTsa, Bbiaensiembie ®oHOOM coLManb-
Horo ctpaxoBanus PO (®CC) Ha npefynpeanTenbHble Mepbl
M0 COKPALLEHNo NPoddecCUoHanbHbIX 3a601eBaHNiA U TpaB-
MaTu3ma, pacxoAytoTcs Ha CaHaTOPHO-KYPOPTHOE JleveHune
1 NpoBeJeHne J0NOMHUTENbHBIX MEAULMHCKIX OCMOTPOB pa-
60THMKOB. Tak, B 2010 roay 3a cyeT cpeacts ®CC 6binu npu-
o6peTeHbl NyTeBKM B caHatopum ang 63 cotpygHukos OAO
«YhaneiHukenb».

Ha Tepputopun lMpeanpuatins AeiicTByeT 34paBMyHKT,
B KOTOPOM OpPraHu30BaHO KPYrioCcyTO4HOE LeXypCTBO cre-
umanuctos. Mpuém paboTHUKOB NPOBOAAT AUNIIOMUPOBAH-
Hble CMeLnanuncTbl, KOTOPbLIE NEPUOLMYECKN HANPABNATCS
Ha KypCbl NOBbILIEHUS KBanuukauun. PaboTaet gusunore-
paneBTUYECKMNIA KABMHET, OCHALLEHHbI HE06X0ANMOIA anna-
patypon Ans NievyeHus NpocTyaHbIX 3a60nesaHui, 3abore-
BaHW ONOPHO-ABMraTeNlbHOro annapara, nop-opraHos, no-
NOCTK pTa, 3a601€BaHIUIA COCYANCTO CUCTEMbI, MACCAXHbIIA
KabuHeT. B Liensx AMarHoCTUKU 1 BbISBNEHWS 3a6051eBaHMiA

are provided with tea and mineral water in summer. There are
recreation and dining rooms available for process workers.
Three canteens have been opened on the company premises.

Health Maintenance and Promotion

For these purposes extensive medical examinations of
employees are organized, in particular those staff involved in
work with harmful and dangerous production factors; Staff ex-
amination results in line with health maintenance and promo-
tion are taken into account in the process of planning activities
aimed at reducing industrial injuries and occupational diseases.

At the company’s expense more than 1,500 workers
(64 percent of the total workforce) have undergone medical ex-
aminations, which amounted to more than 1.3 million roubles.

The Social Insurance Commission (SIC) takes an active
part in promoting employees’ health maintenance. Based on
a decision from SIC, finance allocated by the Social Insurance
Fund for preventative measures aimed at reducing occupa-
tional diseases and injuries is spent on health resort treatment
and organizing additional medical examinations for employees.
Thus, in 2010 Social Security Fund finance was used to pay for
tickets to resort centres for 63 employees of JSC Ufaleynickel.

There is a health centre at the company with specialists
on duty day and night. Services are provided to employees by

Ha pPaHHNUX CTAAMAX, B TOM YWUCNE U BHYTPEHHUX OPraHoB,
3[1paBNYHKT OcHalleH annapatamu 3K u Y3W.

Tpogpunaxktnka BUY nHpexkumn n BUpycHbIx
renaTuToB Ha pabo4nx mectax

B 2009 rogy lMNpeanpusate y4acteoBano B peanunsa-
uum lMpoekra no npodounaktuke BNY-nHdekuum, renatntos
B 1 C Ha paboymx mectax B pamkax «[proputeTHOro Haumo-
HarnbHOro NpoeKTa B cpepe 3apaBooxpaHeHus». [peacrasutenm
MNpeanpuaTus B pamMkax 3T0ro NpoeKTa npoLUnu 06y4eHue B r.
Mockse B yCTaHOBOYHOM TPEHUHIE A5 TPEHEPOB M KOOPAUHA-
TOPOB NPOPUNAKTUHECKNX NPOrpamm Ha NPeanpuaTUsX, opra-
HU30BaHHOM DOHJOM «POCCUIICKOE 3[paBOOXPAHEHME.

Ha ocHoBaHun metonuku MexayHapoaHOW opraHusanum
Tpyaa (MOT) 6bin pa3paboTaH niaH MeponpuaTMiA No npodgou-
naktuke BUY nHdekumn u BUpycHbIx renatutos B v C Ha pa-
604UX MECTaX.

B pamkax npoekTa ons cotpyaHukos pegnpusaTus npo-
BOAMNNCH MH(POPMALUOHHO-PA3bACHUTENbHbIE CEMUHAPBI,
TPEHWUHT U, ObINU MOATOTOBIIEHbI U PACMNPOCTPAHEHBI CeLu-
anbHble matepmansl. Cpean paboTHNKOB NPOBEAEHO aHKETU-
pOBaHue, PesynsTarbl KOTOPOro MCMNOb30BANUCH /151 COCTaB-
NeHMs nnaHa MeponpuaTU.

Mony4eHHbIA B pe3ynbTate peanu3aLnm npoekTa onbIT
no npodounaktuke BUY nHdekumin n BUpyCcHobIX rena-
TMTOB B 11 C Ha paboymx mecTax 6bl1 npoaHann3npoBaH
n ero ntorn npeacrasnedsl 8 2009 rogy yy4actiukam il
KoHchepeHumu no sonpocam BY/ClIAa 8 BocTouHoi EBpone
u LleHTpanbHoM A3nm, Ha ceMuHape «lpodunaktnyeckue
nporpammbl no BUY/CNA-y, VMMM 1 BupycHbIM renatutam
Ha paboyux mecTax. Teopus n NpakTuka».

professional doctors who regularly attend advanced training
courses. There is a physiotherapy room with the necessary
equipment to treat catarrhal diseases, diseases of the mus-
culoskeletal system, ENT diseases, stomatopathy and vascu-
lar heart diseases. There is also a massage room. ECG and
Ultrasound equipment is available at the health centre to di-
agnose and detect diseases in their early stages.
Prevention of HIV Infection and Viral

Hepatitis at Work Places

In 2009 the company participated in the implementation
of the Project for Prevention of HIV Infection, Hepatitis B and
C at Work Places in the frameworks of the “Health” Priority
National Project. Within this project company representatives
received overview training for instructors and coordinators of
preventative programmes at companies, organized in Moscow
by the Russian Health Care Foundation.

On the foundation of the International Labour Organization
(ILO) guidelines, an action plan has been developed to prevent the
spread of HIV infection and viral hepatitis B and C at work places.

In the framework of the project company employees partici-
pated in outreach seminars and trainings, and special handouts
were prepared and distributed. A survey was carried out among
employees; its findings were used for the action plan developing.

The experience of preventing HIV infections and viral
hepatitis B and C at work places gained in the course of the
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HecMoTps Ha TO, 4TO NpPOeKT 3akoH4Yuncs, paboTa
Ha MNpeanpusatun no npodunaktuke BUY undexumnin n su-
PYCHbIX renatutoB B n C npogomkaetcs.

1 neka6bps 2010 roga monogexs Mpeanpudatna npu-
HANa aKTMBHOE y4acTue B aBTONpPo6ere, NOCBALLEHHOM
BcemupHomy aHto 60pb6bl co CITAOoM.

dopmupoBaHme «300pOBOro
O6pa3a XXu3Hu» paboTHUKOB
M YJIeHOB UX ceMeun

0AHO M3 MPMOPUTETHLIX HanpaBneHWn CoLUManbHOM
nonuTuK — hopmmpoBaxne «3aoposoro 06pasa Xuzuu».
Peanuzauus meponpusaTiin 0CyLLECTBAAETCS NO HANPABIEHUAM:
* KyJbTYPHAS XM3Hb COTPYAHUKOB W YNIEHOB UX CEMEIt;
* CMOPTUBHAS XWN3Hb COTPYAHWKOB 1 YIIEHOB UX CEMEN;
* OpraHusauus otabixa.

KynbTypHasi Xn3Hb COTPYAHUKOB
W 4j1eHOB UX cemewt
Ha 6anaHce OAQ «YdbaneiHnkens» HaxoguTes «LieHTp no-
cyra», Ha 6a3e KOTOPOro NPOBOAATCS Pasnu4HbIe MEPONpUATUS
(KOHLEPTBI, BeYepa 0TabIXa, TeMATU4ECKNE BCTPEYM, KOHKYPCHbIE
NpOorpammbl, 4eCTBOBAHUA NEPeJOBIKOB NPON3BOACTBA U Ap.)
1 umeetcs 6ubnuoteka. Mo utoram 2010 roga 6onee 250 pa-
GOTHWKOB — MOCTOAHHbIE NONb30BATENN 6UONNOTEKN LigHTpa.
B «LleHTtpe Jocyra» 3aHumatotcs 7 getckux (117 yqactHu-
KOB) 1 5 B3POCAbIX (85 y4aCTHUKOB) KONNEKTUBOB XYLOXEC-
TBEHHOMN camopesaTenbHocT. B 2010 roagy «LeHtp docyra»
nposen nopsaka 100 MeponpuATUiA, KOTOPbIE NOCETUNO Gonee

project implementation was analyzed and its conclusions were
presented to participants of the Third Eastern Europe and
Central Asia AIDS Conference at the seminar on Programmes
to Prevent HIV/AIDS, STD and Viral Hepatitis at Work Places:
Theory and Practice.

Despite the fact that the project has finished, the company
continues its work aimed at preventing HIV infections and vi-
ral hepatitis B and C.

On 1 December 2010 young employees of the enterprise
took an active part in a motor rally dedicated to World AIDS Day.

Promoting A Healthy Lifestyle Among
Workers and Their Family Members

One of the social policy priority areas is promoting a Healthy
Lifestyle. Activities are carried out within the following areas:
« social life of workers and their family members;
« sport activities for workers and their family members;
« recreation activities.
Social Life of Workers and
Their Family Members
JSC Ufaleynickel owns a Leisure Centre where different
events are held (concerts, parties, topical meetings, contests,
honouring of best workers and other events); there is also a
library. By the end of 2010 more than 250 employees had

14 TbIC. 4eN0oBeK. Y4aCTHUKM [JETCKMUX TBOPYECKMX KOJNEKTM-
BOB «LleHTpa [locyra» HeoHOKPATHO CTaHOBMIUCH Naypeara-
MW 1 HOMUHAHTaM 06/1aCTHBIX U PErMOHaNbHbIX KOHKYPCOB.

CriopTUBHasi XXU3Hb COTPYLHNKOB
M 4j1eHOB nUx cemen

Mpennpustue UHAHCUPYET eANHCTBEHHbIA B ropoje
cTaanoH «Hukenbwmk». Okono 250 paboOTHNKOB M Y1EHOB
UX CeMeN KPYrnoroanyHo TPEHUPYIOTCSA B OPraHn30BaHHbIX
Ha CTafnoHe CMOPTMBHBIX CEKLMAX N 3aHUMAIOTCS B TPEHA-
)KEPHOM 3asie, YKOMNIIeKTOBaHHOM CMOPTUBHLIMU CHapsaa-
Mu. KOHOLWECKKe 1 B3POCIbIe KOMAHLbI YBEPEHHO 3aHUMALOT
NPU30BbIE MECTA B TOPOACKMX 1 0611aCTHLIX COPEBHOBAHMSX.

B OAOQ «YdpaneiiHukenb» eXerogHo NpoOBOLAATCS cnapTa-
Kuagbl no 12 cnopTmeHbIM aucuunnudam. B 2010 rogy npo-
BefeHo 6osee 200 pU3KYNLTYPHO-CMOPTUBHBIX MePONpus-
TWiA, B KOTOPbIX NPUHANO yyacTue 6onee 40 ThiC. 4eN0BEK.

KomaHgab! Mpeanpuatna aBnai0Tcs nuaepamm nposo-
AUMBIX TOPOACKMX COPEBHOBAHMIA. OHW CTAHOBUANCH NO-
6eauTeNsMmn OTKPLITOrO NepBeHCTBA ropoja no Bosien6o-
ny Cpeayn My>XCKUX KOMaHA, NPUHNManK y4yactue B nep-
BeHCTBe Hens6uHCKON 0651acTn no pyT60ny U BackeT-
601y, B 06/1aCTHbIX COPEBHOBAHUAX «OnUMNMIACKUE Ha-
nexabl HOxHoro Ypana». B 2010 r. 1oHolecKas KomaHa

started using the centre library regularly.

There are 7 amateur talent groups for children (117 par-
ticipants) and 5 for adults (85 members). In 2010 the Leisure
Centre organized about 100 events, attended by more than
14,000 people. Children participating in talent groups of the
Leisure Centre have repeatedly become prize winners and been
nominated for awards in district and regional competitions.
Sport Activities of Workers and
Their Family Members

The enterprise finances the only stadium in the town of
Nikelshchik. About 250 employees and their family members
train in sport clubs organized at the stadium and go to the gym
with sports equipment all year round. Junior and adult teams
are regularly awarded prizes in town and district competitions.

JSC Ufaleynickel organizes annual competitions in
12 sports. In 2010 more than 200 sporting events were held
with participation of more than 40,000 people.

The company teams are leaders in town competitions.
They have won the town open men’s volleyball championship,



«HuKenbWmMK>» NpuHumMana y4actue B OTKPbITOM NepBeHC-
TBe CBEPAJSIOBCKOM 0651aCTW NO XOKKel ¢ Ma4oM. Ha 6ase
cTaauoHa nocne 12-neTHero nepepsisa BO3poamnach B3poc-
nas KomMaHaa “HukenbLIMK”, KOTOpas 3aHsna nepeoe MecTo
B lMepBeHcTBE POCCHM NO XOKKEH C MAYOM CPean Konnek-
TUBOB (DU3NYECKOI KYNbTYPbI (30HA «Ypan»).

OpraHuunsayus otgbixa

[ins opraHmsayum noNHOLEHHOro 0TAbIXa PaBbOTHUKOB
W YNIEHOB UX CeMel [eNCTBYeT KpyrnoroguyHas 6asa ot-
Obixa «/ITkynb», pacnonoxeHHas Ha 6epery osepa. B nert-
Hee BPeMS K yCnyram OTAbIXAHLWMX: MK 1 pa3BneyveHns
Ha BOJe — MecyaHas nisXxHas 30Ha, We3NOHTN, KaTaHne
Ha N0JKaxX M KaTamapaHax, NpeKkpacHble YCnoBusa Ans pbl-
6anku; No6UTENN 0CTPbIX OLLYLLEHUA MOTYT NOKaTaThCs
Ha BOAHbIX NibhKax, «6aHaHax», «pakywkax». OpraHm3osaxa
pa6oTta cTonosoii. OTabIXaloLne MOryT pasmMecTuTbCs Kak
B KOTTeKax, Tak 1 B kopnycax. 3a 2010 roa 6a3y otapixa
nocetusno 6onee 16 ToiC. 4enosek. B 3umMHee Bpems K ycny-
raMm OTAbIXAIOLNX CHErOX0Abl, JIbDKW, 6aHA U SUMHAS Pbl-
6anka. bnarofaps XopowmnmM yCnoBUAM LS NPOXUBAHUSA
1 KpacoTe OKPYXXaroLLei npupobl, 6a3a 0TabIxa N0Mb3yeT-
s 60IbLLION NONYNSPHOCTLI0 Y paBOTHUKOB [peanpuatus
W XXUTeNen ropoaa.

lMomoLyb BeTepaHam lMpeanpusaTus
Support for the Company’s Retired
Employees (Veterans)
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participated in the Chelyabinsk regional football and basket-
ball championships, and in district competitions Olympic
Prospects of the Southern Urals. In 2010, the Nikelshchik ju-
nior team took part in the Open Russian Hockey Championship
of the Sverdlovsk region. After a 12-year break the Nikelshchik
adult team was revived: The team won first prize in the Russian
Hockey Championship held between physical training teams (in
the Urals).
Recreation Activities

There is an all-year-round recreation centre called Itkul, lo-
cated on the shore of a lake and used for organizing proper rest
for employees and their family members. In summer visitors
can make the most of beach and water recreation, with a san-
dy beach, sun beds, boats and twin-hull vessels, perfect facili-
ties for fishing. Adventure-seekers can go waterskiing, banana-
boating and shell-boating. There is also a canteen. Visitors can
stay both in cottages and in multiple dwellings. In 2010 more
than 16,000 people stayed at the recreation centre. In winter,
visitors can use snowmobiles, skis or saunas or go fishing. The

BetepaHbl — Te 04N, KOTOPbIX HE 3a0bIBAOT HA
«YthanenHukene». [ins paboTbl ¢ BETEpaHaMU-neHCMOHepamu
Mpeanpustus ¢ 2006 roga pa3paboTaHa nporpamma «3aboTa»,
B pamKax KOTOPOW eXerofiHo Bblaensetcs 6onee 1 MiH py6nei
Ha [ieHeXHble NoJAPKK K Npa3fiH1Kam, OpraH13aLmio u npose-
[IeHUe KYNbTYpHO-MACCOBbIX MEPONPUATIA U T. .

O6Lwas cymma pacxof0B Ha peann3aumio counanbHoil
nonutukn B 2010 rofy coctasuna nopsgka 40 miH py6-
nei. B 2011 rogy nnaHupyeTcs COXpaHMTbL YPOBEHb pac-
XO0[0B Ha peanu3auuio NPOeKTOB COLMANBHOW cdepsl
1 34PaBOOXPAHEHMS.

CoynanbHas HanpasieHHOCTb OU3HECA — XapaKTEPHas
yepta OAO «Ycbaneiinnkesns», NOATBEPXAAET OPUEHTUDO-
BaHHOCTb [lpeanpusaTus Ha JOArOCPOYHYI0 CTPATErNIO U J0IT-
ryi0, 3QeKTnBHyI0 pabory. Y peannsauyns, n uHaHcupo-
BaHWe COUNAlbHbIX NPOrPaMM, HanpaBIeHHbIX Ha yiyYLie-
HWe 3[0p0BbS PAOOTHUKOB, KOMIaHNen 6yayT npoAoJIxe-
Hbl, YTO, HECOMHEHHO, MO3BOJIUT CO3/1aTh HAfEXHYK OCHO-
BY AJ151 laNIbHENLLIEro passutus ropoga Bepxuui Yebanei,
0.71arONPUATHYIO CPEAY XU3HU JJ1 CBONX PAOOTHUKOB U Y/le-
HOB ux cemesi. WA

3artpatbl Ha cogepikaHne 06bLEKTOB
couynanbHoui cghepnl (Tobic. py6)
Costs on Social Facilities Maintenance, ths. rub.

baza omdvixa/ (maduor/  Lewmp docyea/
Leisure Centre

3opasnyrkm / TocmuHuya /

Recreation Centre Stadium Health Centre Hotef

TbIC. py6neit / TbiC. py6neii /

ths. rub.

2010

centre is very popular among company employees and city resi-
dents due to good accommodations and a beautiful environment.

Veterans are people who are not forgotten in Ufaleynickel.
In 2006 the company developed the programme Care to carry
out activities aimed at its retirees. Every year within this pro-
gramme more than 1 million roubles is allocated for holiday
presents, cultural events and others. In 2010 the total expen-
diture on social policy implementation amounted to about 40
million roubles. The company is not going to reduce spend-
ing on social and health care projects in 2011.

Social responsibility is a characteristic feature of JSC
Ufaleynickel; it proves that the company is oriented towards
long-term strategy and effective work. The company will continue
to implement and finance social programmes aimed at employ-
ees’ health promotion, which will undoubtedly make it possible to
provide the framework for the further development of the town
of Verkhniy Ufaley and make it a favourable living environment
for the employees and their family members. WA
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